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CAREER PATHWAYS UPDATE

Through shared responsibility and
accountability, Alberta’s government, school
authorities, post-secondary institutions,
partner organizations, and employers enable
students to EXPLORE, ENGAGE, and
EXPERIENCE skilled trades and technologies.




Key Team Members

Off-Campus & Work Experience

Kelly Pitman - Dual Credit

Darren Klein - Work Experience & Careers Next Generation
Scott Galloway - Work Experience

Denise Yates - Admin Assistant - MHHS

Key Focus Areas

Dual Credit

Collegiate and Career Pathway Initiatives
Work Experience

Grade 9 to 10 Transitions

Grade 4 - 9 Programming




DUAL CREDIT

Program Growth over time:

2020-21 2021-22 2022-23 2023-24 2024-25
Summer 3 e
Fall 0 0 7 13 104
Winter 3 19 40 67 33
Tuition Funded $1500 $9500 $23500 $41500 $73000




DUAL CREDIT
“Scholarship” Programs - 2024-25

Enrollment # of Courses Total Courses Tuition Funded
Vet Tech Assistant - OLDS 4 5 20 $8800
Health Care Aide - MHC 12 5 60 $48000
Intro To Trades - MHC 16 1 16 $27200




COLLEGIATE AND CAREER PATHWAYS
Prairie Sky Collegiate - Application Stage

Partnership between:
e Medicine Hat Public School Division
Grasslands School Division
Lethbridge Polytechnic
Other regional school division support

Other Partners:
e BILD Association - Medicine Hat
e Brooks RCMP
e Chamber of Commerce
e [BA




COLLEGIATE AND CAREER PATHWAYS
Prairie Sky Collegiate - Application Stage

Initial Identified Career Pathways
e Trade - 48 students per year growing to 100+
e Health Care Aide - 24 students per year growing to 70+

e Criminal Justice - 24 students per year growing to 60+




COLLEGIATE AND CAREER PATHWAYS
Prairie Sky Collegiate - Application Stage

Junior High Programming (Collegiate & Non-Collegiate)

Grade 4-9 Try-A-Trade experiences (Methanex and Pembina Support)

Grade 7-9 E3 Learning Opportunities through Lethbridge Polytechnic
o Explore - Engage - Experience

Campus Visits
Grade 7-9 MyBluePrint Career Planning

Grade 9-10 Summer Transition Programming
o HSC3000, HSC3010, CTR1010, AGR3000




WORK EXPERIENCE

Shifting from Credit driven to Pathway driven

Work Experience 15, 25, 35 and related courses has often served as an important tool
to support students in achieving graduation requirements.

The development of a pathway focus allows our team and Guidance Counsellors to
seek out experiences and opportunities that are designed to enhance the exploration
of a pathway.

A tangible example of this is the increase we have seen in Career Internship

placements. We went from 15 in th 2022-23 school year to approximately 80 in the
2023-24 school year.

Careers Next Generation




